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T 

 PATH - PERSONALITY AUGMENTATION TRAINING HUB 

(M.A.HRM—II) 

Department of Management 

A Training session on the Topic 

“PERSONALITY ENRICHMENT” 

he students of 2nd M.A.HRM, a team of five, from the Department of 

Management, Patrician College of Arts and Science, Chennai conducted a 

training session at Sri Devi Arts and Science College, Krishnapuram, Ponneri 

for the Department of Business Administration & IQAC on the topic “Personality 

Enrichment”. 

 



 

 

 

The 2nd M.A.HRM students team along with the faculty coordinator Dr B. Sasikala 

reached the destination, Sri Devi Arts and Science College around 10:30 am. Guidance 

was given to our team by their coordinators and faculty members. The team of trainers 

witnessed a great setup of the PA systems, Projectors and most importantly a great number 

of students (the trainees) from the BBA department of Sri Devi Arts and Science College. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. B. Sasikala - Faculty Co-Ordinator - facilitating the gathering  

The Inaugural session commenced around 11:00 am, with the presence of the Principal 

of the college—Dr. V. Lakshmipathy, Secretary—Mr. P. Ramesh, HOD & the faculties of 

Department of Business Administration & IQAC. The college offered our team a very warm 

welcome. The Principal and Director of the college delivered an enlightening speech to 

everyone present over there. Followed by our faculty coordinator conveyed her words of 

wisdom and knowledge. 



 

 

 

 
 

 

 

 

 

 

 

 

 

 
MANOJ 

KUMAR,STUDENT, 

II MA HRM delivered a 

speech on “People 

Management” 

The first session was conducted by master Manoj Kumar, 2nd 

M.A.HRM. The trainer provided the audience with an insight 

about our initiative “PATH” and gave a brief introduction 

about his topic “People management”. The trainer delivered a 

great session on how to effectively work with others at the 

workplace in the context of an organisation. He mostly covered 

various facets of people management namely the skills 

required to manage individuals, handling of individuals 

development and perceptions on resolving problems. He 

 

also laid much emphasis on the prerequisites for developing a key behaviour of a great 

people manager by learning how to engage a team and colleagues. The trainer also shared 

much information on emotional intelligence and also do’s and don’ts in people 

management. He helped the trainees learn to build a personal connection with team 

members and build a positive climate in the organisation. 

 

 

 
 

The second session was taken over by master Davis Panna, 

2nd M.A.HRM. The trainers' session was concerned with 

the topic “Self—Esteem”. The trainer delivered insights 

into the subject matter which primarily focused on 

ensuring that students of Sri Devi College gain a positive 

self—image and self—concept in the long run with a 

constant zeal towards self— 

 

 

 

 

 
affirmation and self—love. The trainer made trainees understand that every individual is 

unique and has a separate identity. He covered various dimensions of self—esteem and 

incorporated various practices to deliver the best results. He showcased video 

 

 

 

 

 

Master Davis P 

DAVIS PANNA,II MA HRM 

delivered a speech on 

“SELF ESTEEM” 



 

 

 

 

presentations on the topic. The trainer informed the trainees about different types of self— 

esteem and the impact it has on individuals’ daily life. He provided the students' numerous 

ways to develop one’s self-confidence. The trainer also provided them worksheets on 

developing their Self—esteem. It was a motivating session for the fellow trainees where 

they absorbed the knowledge on boosting one self—esteem with various practices. 

 

 

 
 

The third session was carried out by Master Steve 

Dsylva, 2nd M.A.HRM. The trainer shared information to 

the trainees about the introduction to conflict 

management, its importance of resolving conflicts, 

different conflict management styles, developing 

awareness, managing individuals to prevent conflict, the 

importance of clear communication to abate the 

 

 

 

 

conflicts. The trainer emphasized finding the root cause of conflicts, preventing 

resentment from lingering and conflicts from occurring to the trainees. He also shared 

some important information on when to intervene and how to approach conflict 

management resolution by establishing fundamental guidelines and procedures. 

Moreover, the trainer made the trainee understand how to create a psychologically safe 

work environment that encourages open communication and trust. Moreover, an activity 

was carried out which was exclusively a debate for the fellow trainees concerning conflict 

management, where active participation from the trainees was much visible. 

 

 

 

 

 

 

 

 

 

 

Steve Dsylva, II MA HRM 

delivered a speech on 

“CONFLICT 

MANAGEMENT” 



 

 

 

The fourth session was conducted by Miss Jessica Audrey 

Nelthropp, 2nd M.A.HRM. The trainer took over the session 

on the topic “Interview Navigation”. Detailed information 

was shared with the trainees on how to plan, prepare and go 

about for an interview. The trainer gave the trainees 

fundamental guidelines and suggestions on preparing for 

breaking through an interview. The key attributes were 

shared with the trainees where they learnt what the hiring 

managers seek in the job applicants and how they can best 

manage themselves in the interview process. The trainer 

 

 

 

 
also shared frequently asked questions during the face to face interview and to answer best 

to their ability using various methodologies namely, ‘’STAR” and “STOP”. Moreover, the 

trainees learnt numerous important steps and measures for stress-free interview that will 

help aid the trainees in futuristic events. 

 

 

 
The fifth session was taken up by Master Jonathan 

Andrew Nelthropp, 2nd M.A.HRM. The trainer 

conducted the session on the topic “Mock Interview”. 

He imparted knowledge on the different levels of the 

interview process. In addition to that, the trainer gave 

valuable tips to be followed during the interview 

process. The trainees were allowed to experience the 

seven most difficult questions asked during an 

interview, where 

they tried to solve the questions. This session mirrored to some extent an actual job 

interview scenarios where the trainees derived much knowledge and important points to 

consider when dealing with the real interviews. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss Jessica Audrey Nelthropp 

II MA HRM delivered a 

speech on “INTERVIEW 

NAVIGATION” 



 

 

 

 

Finally, the session came to an end around 1:30 pm. This 

was followed by sharing of the gratification by the Sri 

Devi Arts And Science College, the Department of 

Business Administration to the faculty coordinator Dr B. 

Sasikala and the trainers, the team of five from 

M.A.HRM—II. Followed by a feedback session. 

 
 

Sri Devi Arts And Science College offered great lunch to the guest trainers and faculty 

coordinator. They appreciated their offer and enjoyed their lunch. Followed by a visit 

to the Principal’s office, where the principal presented our 

faculty coordinator a certificate for serving them as their 

chief guest for the training session along with the 

acknowledgement certificates to the trainers. Finally, the 

first PATH event became a gigantic success and the 

objective of this initiative was fulfilled. We Journeyed 

back home with a great sense of positivity, gratitude and 

satisfaction. 

 

We the student trainers, Manoj Kumar, Davis Panna , Steve Dsylva, Jessica Audrey 

Nelthropp and Jonathan Andrew Nelthropp, 2nd M.A.HRM, share our humble gratitude 

to our faculty members from department of management for always supporting and 

guiding us. 
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